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Short Term Disability
FLEXIBLE DESIGN WITH INNOVATIVE BENEFITS

GROUP

E X P E R I E N C E T H E B E N E F I T

Short Term Disability is designed to encourage ultimate
flexibility. Designs can be perfectly simple, easily 
adjusted to match an existing plan, or enhanced with
innovative benefits.

Build in the Basics
• Waiver of Premium
• Partial Disability
• Conditional Portability
• Initial Rate/Premium Guarantee
• Experience Rating

Rely on Complete Coverage
• Mental Illness
• Drug and Alcohol
• Pre-Existing Credit for Takeover groups

Experience Benefit Innovation
• Pre-Existing Condition Benefit
• Survivor Benefit
• Critical Care/FMLA
• Terminal Illness
• Organ Donation

BENEFITS

Total Disability Benefit
The amount of the Total Disability Benefit equals the 
maximum benefit amount minus any deductible sources
of income.

Definition
• Choice of own occupation or any occupation definition

• Insured is unable, due to non-occupational sickness
or injury, to do the substantial and material duties of
his or her regular job/any occupation; and is not
doing any work for pay or benefits

Partial Disability Benefit  
Option A: The maximum benefit amount minus any 

deductible source of income.

Option B: The maximum benefit amount minus 50% 
of deductible sources of income.

Option C: Benefit equals 50% of the maximum 
benefit amount for up to six months.

Definition

• Insured is unable, due to non-occupational sickness or
injury, to do one or more, but not all the substantial and
material duties of his or her regular job/any occupation

• Insured has a 20% loss in pre-disability earnings due
to the same non-occupational sickness or injury

• Insured is not totally disabled 

• (Options B and C only) Insured was Totally Disabled 
during the elimination period and for at least four 
consecutive weeks following the elimination period 
for the same non-occupational sickness or injury  

Covered Conditions
• Non-occupational sickness or injury
• Pregnancy
• Complications of Pregnancy

Pre-Existing Condition
Definition
Sickness or injury for which the insured had received
medical treatment, consultation, care or services 
including diagnostic measures, or had taken prescribed
drugs or medicines in the 3/6/12 months immediately
prior to the effective date. 

Limitation
No benefits will be paid for any disability caused by or
resulting from a pre-existing condition, which begins in the
first 6/12/24 months after the insured’s effective date.

Pre-existing Condition Credit for Takeovers
An insured will receive credit for a pre-existing period
that has been satisfied with the prior group carrier for
like benefits, as long as there is no lapse in coverage
between the termination date with the prior group 
carrier and the effective date. The benefit is the lesser 
of the amount paid by the prior plan (had it remained
in force) and the benefit under this coverage.

Maximum Benefit Periods
• 13 to 104 weeks
• 3, 6, 12, 24 months

Injury/Sickness Elimination Periods
0/7, 7/7, 0/14, 7/14, 14/14, 0/30, 7/30, 14/30,
30/30, 60/60, 180/180, 365/365

Standard Eligibility
Active full-time employees, age 17 to 67, on the job 90
days; longer than 90 days for part-time employees.



This brochure is published for the use of Trustmark producers. It provides a brief description of voluntary benefit protection, Form VGD-404,
and it is not a contract. Benefits, definitions, exclusions and limitations may vary by state.

Rated A- (EXCELLENT) A.M. Best • Rated A- (STRONG) Fitch

Underwritten by Trustmark Insurance Company
Lake Forest, IL 60045  •  (800) 840-4692  •  www.trustmarksolutions.com

DESIGN

Flat Dollar Amount Design
Guaranteed Issue
• $300 to $3200/month, in $100 increments, 

up to 50 or 60% of earnings*
• $100 to $750/week, in $50 increments, 

up to 50 or 60% of earnings*

Modified Guaranteed Issue
• $300 to $6000/month, in $100 increments, 

up to 67% of earnings*
• $100 to $1350/week, in $50 increments, 

up to 67% of earnings*

ADDITIONAL BENEFIT OPTIONS

Waiver of Premium
After 30 days of total disability or the elimination period, if
longer, payment of premiums will be waived for as long as
Total Disability continues, but not beyond the maximum
benefit period.

Conditional Portability
If employment ends, an insured may continue coverage for
up to 12 months, as long as the group plan stays in force.

Pre-existing Condition Benefit
25% of the maximum benefit amount will be paid for any
Total Disability caused by or resulting from a Pre-Existing
Condition which begins in the first 6/12/24 months after
the effective date. Benefit will be paid for four weeks or the
duration of the benefit period, but not more than 52 weeks.

Critical Care/FMLA
If an insured goes on family medical leave of absence to
provide full-time care for a dependent or family member
who suffers from a sickness or injury, 25 percent of the
maximum benefit amount is paid, up to $500 per month
for up to 12 weeks.

Organ Donation
If an insured voluntarily donates an organ and as a result 
is Totally Disabled, the disability will be considered a result
of sickness. A Total Disability Benefit will be paid for up to
52 weeks, subject to the elimination period and maximum
benefit period. 

Survivorship
The eligible survivor will be paid a lump sum benefit
equal to two times the maximum benefit amount if on
the date of death, the insured’s Total Disability (or
Partial Disability) had continued for 30 or more 
consecutive days; and the insured was receiving 
or eligible to receive Total Disability or Partial 
Disability payments.

Terminal Illness
If an insured becomes terminally ill after having been
Totally Disabled (or Partially Disabled) for 30 days, the
maximum benefit amount will be paid for the remainder
of the maximum benefit period, not to exceed 52
weeks. The benefit will be paid in a lump sum payment.

Mental Illness/Drug and Alcohol
Coverage Options
Same as any Other Illness
Disability due to mental illness or drug and alcohol
abuse is covered the same as any other sickness or
injury.

6-Month Limited Benefit
The maximum benefit period for all disabilities due to 
mental illness, drug and alcohol abuse is 6 months. 

No coverage
Disabilities due to mental illness, drug and alcohol
abuse are excluded from coverage.

Percentage of Earnings Design
Guaranteed Issue
50 or 60% of earnings* up to $3200/month or
$750/week

Modified Guaranteed Issue
50, 60, or 67% of earnings* up to $6000/month or
$1350/week

GI and MGI designs can be offered simultaneously 
within a group.

Participation Requirements
GI – 20% of eligible employees
MGI – 15 applications  

*Earnings do not typically include commissions, bonuses, overtime or 
special pay.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


