EXPERIENCE THE BENEFIT
@ Trustmark

Worksite Acctdent \nsurance Voluntary Benefit Solutions

SOLUTIONS FOR FAMILIES WITH CHILDREN

Trustmark’s new Accident solution combines ultimate flexibility with comprehensive coverage. Producers can mix and
match Employee and Spouse Disability, Catastrophic Accident, Accidental Death and Wellness Benefits to provide a
custom solution for each employer. No matter which solution you choose, enrolling is easy because all plan designs
are Guaranteed Issue.

Wellness Benefits Easy to Enroll

Employees looking for help with out-of-pocket medical Accident can be enrolled in group meetings or as an
costs can benefit from coverage for routine physicals, add-on product to one-on-one enrollments.
immunizations and health screening tests. ® No medical underwriting - Guaranteed Issue

e Rates do not vary by age, industry or gender
Employee and Spouse Disability
Accidental injuries may result in loss of income due to
missed work. When supplemental income is needed,
non-occupational disability benefits can be builtin for
employees and spouses without medical underwriting.

Employer Flexibility

e 3 Hospital Benefit Plans

e 24-Hour and Non-Occupational Coverage

® Non-Occupational Accident Disability Benefit Options
Guaranteed Issue Wellness Benefit Options at $25 or $50 per visit

All employees can enroll in Trustmark Accident insurance Additional choices include Catastrophic Accident,
coverage for themselves and their families because Accidental Death and Loss of Work/Strike Benefits

there isnt any medical underwriting or pre-existing
condition limitations.

. BUILT-IN BENEFITS

Hospital Benefits Hospital Benefit Plans

* Hospital Admission Benefit provides a lump

sum benefit per covered accident 1 2 S
* Hospital Confinement Benefit provides a daily Hospital Admission $250 $750  $1,000
benefit up fo 365 days Hospital Confinement ~ $100 $200 $200
® Hospital ICU Benefit provides a daily benefit .
up fo 15 days Hospital ICU $200 $400 $400
Coverage Type FEATURES
e 24-hour coverage =
* Non-occupational coverage Guaranteed Renewable & Fully Portable

e Families can keep the same benefit and premium

Comprehensive Coverage : : .
levels even if employees leave their employer or retire

All plan designs include the same comprehensive schedule

of benefits. ® Policy cannot be cancelled as long as premiums
.. are paid

Initial Care P

B.er\efits f?r emergency room visits, ombulcnce, doctor’s Family Coverage

visit, lodging, surgery, blood transfusions, emergency dental Employees may cover themselves, their spouse, their

Injuries children, and financially dependent grandchildren

Benefits for fractures, dislocations, lacerations, burns, . R

concussions, eye injury, herniated disc, dismemberment, Initial Eligibility

tendon, ligament, rotator cuff, torn knee cartilage * Active employees, age 17-80, working a minimum

Follow-up Care of 17 hours per week

Benefits for physical therapy, appliances, prosthetic device, * Spouses, age 17-80 who are not disabled
artificial limb, skin graft, transportation ¢ Dependent children age 0-24

P485-259 PCA 0108



SuPPORTING KiDS ON AND OFF THE FIELD
. ADDITIONAL GROUP LEVEL OPTIONS

Wellness Benefit

This benefit promotes good health and wellness by
providing a benefit to offset the cost of going to the

doctor. Trustmark will pay a $25 or $50 benefit for

routine physicals, immunizations and health screening

tests, regardless of other coverage. This benefit will pay

for up to 2 visits per person or 10 visits per family annually.

Employee & Spouse Accident Disability
This benefit helps supplement income if an employee or
spouse is disabled due to a non-occupational injury.

Families depend on each other to recover from an
accident. In addition to the loving support of family,
accidents create a strong need for financial support.
* No infegration with other disability coverage Trustmark’s Accident Insurance can help take care

* 0 day elimination period
e 4 and 12 month benefit periods

of the bills while parents take care of their children

Employee Disability — 3 Benefit Designs
and each other.

e Same dollar amount for all employees

® Same percentage of earnings for all employees Example

If a child gets injured running down the soccer field
and breaks their leg, here's how accident benefits
Spouse Disability Benefits may be paid.

e $500 monthly benefit

* Employees choose from a range of $400 - $1500
per month, up to 40% of earnings

® Available for all spouses who are not disabled on B?:efll‘: ol . .
the day of the enrollment Without hospital stay With hospital stay
Ambulance $100 Ambulance $100
TChC'*ES"‘:I:hI" FA“l'ded“' h _ ER visi S50 BRvis 150
is benetit helps tamilies during the transitional perio
following a catastrophe. The Catastrophic Accident it il T i
Benefit provides a lump sum benefit for a catastrophic Crutches 5100 Crutches 3100
loss after fulfilling a 90-day elimination period. 2x Physical Therapy ~~ $50 6x Physical Therapy ~ $150
e $100,000 for employees Follow-up visit $50 Follow-up visit $50
e $50,000 for spouses and children Total $1,250 Hospital Admission ~~ $750
Accidental Death 3-Day Hospital Stay 5600
This benefit provides a lump sum payment for an Total $3,500

accidental death that occurs within 90 days of a
covered accident. The benefit doubles if the accidental

death is due to a common carrier. , - .
Prevents coverage from lapsing by providing a waiver

* $25,000 for employees of premium for loss of work due to a reduction in

* $10,000 for spouses work force, reorganization or participation in a strike

e $5,000 for children or lockout.

Loss of Work/Strike

Trustmark
Voluntary Benefit Solutions’
Rated A- (EXCELLENT) A.M. Best ® Rated A- (STRONG) Fitch

Underwritten by Trustmark Insurance Company
Lake Forest, IL 60045 e (800) 840-4692 e www.trustmarksolutions.com

This provides a brief description of benefits and is not a contract. Benefits, exclusions and limitations may vary by state.
See Plan A-607 for exact terms and provisions.



